BOARD PRESIDENT QUESTIONS & RESPONSES

Why wasn'’t the Board notified?

Kayan Frazier was arrested by the Atlantic County Prosecutor’s Office on April 15, 2019.
Frazier was later charged by the United States of America on July 3, 2019.

As indicated in the timeline above, at the time of arrest Frazier had not been employed by the Atlantic City
Board of Education since June 30, 2016.

The subject matter of a confidential law enforcement investigation is not going to be commonly shared.
Particularly in light of the fact that he had not been an employee of the district for three years.

Due to the sensitive nature of the material, the United States Attorney’s Office filed a Motion for a Protective

Order which was granted October 4, 2019. Making information relating to this case inaccessible unless
directly involved in the case.

Children and families counseled?

This would be done through the criminal matter - either initially with the Atlantic County Prosecutor’s
Office and later the United States Attorney’s Office.
This is information that we are not privy to.

Further, the children and their families are witnesses to the alleged outstanding charges.



Did an investigation ever take place? What was the districts finding? What action did the district take regarding if
such investigation took place?

February 24, 2017 -

Dr. La’Quetta Small reported unprofessional conduct by Kayan Frazier to DYFS/DCP&P, Agent #1388. Dr.
Small also submitted an incident report form to Source4Teachers (Frazier's employer) alleging
unprofessional conduct.

March 15, 2017 -

Dr. La’Quetta Small reported to Jamie Guenther at Source4Teachers her concern of a student staying over at
Frazier's home and sleeping his bed.

March 16, 2017 -

Dr. La'Quetta Small reported to Wesley Wallace at Source4Teachers that Frazier texted a student after
hours on his personal cellphone.

Institutional Abuse Investigation Unit conducted an investigation. The criminal complaint states, “Based
upon the IAIU’s investigation, Frazier was fired from the school.”
Frazier was not an employee of the Atlantic City School District.

However in the reporting to Source4Teachers on February 24, 2017, Dr. Small made a recommendation of
“Remove from school”.

Were disclosure forms ever filed out by employees at Penn Ave School (LE. residence, relatives, relationships to
administrators?)

N.J.S.A. 18A:12-25 & 18A:12-26 requires school officials to file annual disclosure statements asto
employment and financial interest, as well as a financial disclosure statement.

A school official is a:



Board Member
Member of board of trustees of a Charter School or Renaissance School
Administrator of Local School Board, Charter School or Renaissance School -
Administrator is an officer, other than Board member, trustee or employee of local school who:

1. Holds a position, which requires a certificate that authorizes the holder to serve as a school
administrator, principal or school business administrator;

2. Holds a position, which does not require that the person hold any type of certificate but is
responsible for making recommendations regarding hiring or the purchase or acquisition of
any property or services by the local District;

3. Holds a position, which requires a certificate that authorizes the holder to serve as supervisor
and who is responsible for making recommendations regarding hiring or the purchase or
acquisition of any property or services by the district.

Employee or Officer of NJ School Boards Association (excluding secretarial, clerical, maintenance)

I have attached a list of all Atlantic City School District employees that have completed the School Ethics
Commission Personal Disclosure Statements. (Exhibit M)

Was all information forwarded to investigators?
Please see answer to question number 3.

Further, what is in the possession of IAIU, the Atlantic County Prosecutor’s Office, the FBI, and the US
Attorney’s Office is unknown and unattainable.

Was an employee terminated as a result of this?

Kayan Frazier was not an employee of the Atlantic City School District at the time the complaint was made
to DYFS/DCP&P or Source4Teachers.



What is the districts liability of this said matter?

I direct your attention to the chart entitled United States of America v. Kayan Frazier.
Count 1 - Frazier was in receipt of child pornography for the period of March 2015 - April 15, 2019. He was

employed by the district from May 1, 2015 - June 30, 2016. It was unknown to the district in this time
period, that he possessed child pornography.

Count 2 - Frazier was not employed by the district from September 8, 2018 - November 11, 2018.
Count 3 - Frazier was not employed by the district from March 2017 - April 15, 2019. During this time
frame, he was employed by Source4Teachers. Dr. Small reported Frazier to DYFS/DCP&P and his employer,
Source4Teachers in February 2017, one month prior to the alleged conduct.
I also direct your attention to paragraph 5.1 of the Source4Teachers Agreement:

“Indemnification of the LEA by the Company. The Company shall indemnify and hold the LEA’s Board,

and it’s agents, employees and Board members harmless from and against all claims or losses incurred,
including reasonable attorney’s fees, that are proximately caused by the acts or omissions of the

Based on the above, there is no liability to the Atlantic City School District.



UNITED STATES OF AMERICA
VS.

KAYAN FRAZIER

Count

Time Period Charges

Employment

March 2015 - Receipt of Child Pornography
April 15, 2019

Employed by AC BOE
March 30, 2015 - June 30,
2016

Employed by
Source4Teachers (ESS)

Employed by Department
of Children and Families -
10/2017 - 4/15/2019

September 8, 2018 - Distribution of Child Pornography
November 11, 2018

Employed by Department
of Children and Families
10/2017 - 4/15/2019

March 2017 - Production of Child Pornography
April 15,2019

Employed by
Source4Teachers (ESS)

Employed by Department
of Children and Families
10/2017 -4/15/2019




Date

Description

Exhibit

School Year

2014 - 2015

03/30/2015 Kayan Frazier was employed by ACBOE as a ACBOE Payroll Printout — Kayan Frazier (Exhibit A)
substitute teacher. Resolution from March 30, 2015 (Exhibit B)

05/01/2015 - Kayan Frazier worked as an employee for AC | Confirmed by payroll records - last paycheck

06/30/2015 School District in the capacity as a substitute. 7/6/16 (Exhibit A)

School Year

2015 -2016
09/01/2015 - Kayan Frazier worked in AC School District in | AC BOE Payroll Printout - Kayan Frazier (Exhibit A)
06/03/2016 capacity as a substitute.
School Year
2016 - 2017
06/27/2016 Kayan Frazier hired as a Substitute Secretary | Resolution from June 27, 2016 ACBOE agenda.
by the AC BOE pending proper certification (Exhibit C})
and completion of criminal background check. Kayan Frazier was never called in as a substitute
secretary.
07/01/2016 Substitutes were outsourced to Source4Teachers Agreement (Exhibit D)
Source4Teachers Any substitute working in the district is now an
employee for Source4Teachers
02/24/2017 Principal Dr. La’Quetta Small reported I have no records indicating what the disposition of

unprofessional conduct by Kayan Frazier to
DYFS/DCP&P, Agent #1388,

the investigation was. Based on US District Court —
United States of America v. Kayan Frazier, Criminal
Complaint - it states, “Based upon the IAIU’s
investigation, Frazier was fired from the school.”




Date

Description

Exhibit

(Exhibit E)

Principal Dr. La'Quetta Small submitted an
incident report form to Source4Teachers
alleging unprofessional conduct by Kayan
Frazier. Principal Small’s recommendation -
“remove from school”.

Source4Teachers Incident Report Submission -
February 24, 2017. (Exhibit F)

03/15/2017 Principal Dr. La’Quetta Small spoke with Email dated March 15, 2017 at 2:08 pm to Wesley
Jamie Guenther from Source4Teachers. Wallace at Source4Teachers confirming
Reports student staying over at Frazier’s conversation with Jamie Guenther. (Exhibit G)
home and is sleeping in his bed.
(Jamie Guenther is currently on ESS website as the
Engagement Service Manager of ESS.)
Wesley Wallace sends email to Dr. Small Email dated March 15, 2017 at 4:15 pm. (Exhibit H)
regarding another incident she reported
pertaining to another student - texting
student Mr. Wallace requested Dr. Small put
in writing.
03/16/2017 Principal Dr. La’Quetta Small provides Email dated March 16, 2017 at 2:55 pm. (Exhibit H)

information to Mr. Wallace in writing —
Student stated that Frazier texted him on
personal phone about taking him to Skyzone
(children’s play facility).




Date

Description

Exhibit

03/2017

Institutional Abuse Investigation Unit (within
Dept. of Children and Families) initiated an
investigation concerning Frazier’s
employment as a full-time substitute teacher
in an elementary school in Atlantic City.

US District Court ~ United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

As indicated above I do not have the disposition. The
Complaint says — “Based upon the IAIU’s
investigation, Frazier was fired from the school.”

It does not say based on findings - FBI agent
states based on investigation. However, we do
know that within 7 months - Department of Child
Protection & Permanency hired Frazier in
October 2017.

During investigation minor child #1 did not
disclose any sexual contact when interviewed
by IAIU.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

Frazier admitted minor child #1 slept in his
bed and referred to him as his son.

US District Court — United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

During investigation determined Frazier had
communicated via text with minor child #2.
Frazier admitted same.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

07/01/2016 -
06/30/2017

School records do not reflect Kayan Frazier
working in the district as a substitute.

I contacted ESS (then Source4Teachers) to confirm
this. (ExhibitI)

I am still waiting for a response from Wesley Wallace
and/or their Human Resources Department.




Date Description Exhibit
School Year
2017 -2018
Kayan Frazier - is not an AC BOE employee. US District Court - United States of America v.
Kayan Frazier - is not a substitute for AC BOE | Kayan Frazier, Criminal Complaint. (Exhibit E)
10/2017 Kayan Frazier was hired by Department of Breaking AC - “DCF caseworker jailed on child

Children & Families - Family Service
Specialist 2.

pornography charges.” April 16,2019 (Exhibit ])

School Year
2018-2019

Kayan Frazier - is not an AC BOE employee.
Kayan Frazier - is not a substitute for AC BOE.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

02/2019

Atlantic County Prosecutor’s Office received a
tip from the National Center for Missing and
Exploited Children.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

Atlantic County Prosecutor’s Office began an
investigation into activities of Kayan Frazier.

US District Court — United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

04/15/2019

Law Enforcement Officers executed search
warrant on Kayan Frazier’s home in Somers
Point. Frazier was also interviewed.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)

Kayan Frazier was charged by the Atlantic
County Prosecutor’s Office with unlawful
possession of child pornography.

US District Court - United States of America v.
Kayan Frazier, Criminal Complaint. (Exhibit E)




Date

Description

Exhibit

04/24/2019 Minor 1 was interviewed by the FBI - US District Court - United States of America v.
reported Frazier repeatedly touched and Kayan Frazier, Criminal Complaint. (Exhibit E)
sexually abused him. This began on a regular
basis on or about moving into the Somers
Point address in June 2018 - April 15, 2019.

05/23/2019 US Attorney’s Office obtained warrants to US District Court - United States of America v.
search Frazier's apartment and car. Kayan Frazier, Criminal Complaint. (Exhibit E)

SCHOOL YEAR

2019-2020

07/03/2019 Complaint issued by United States of America. | US District Court — United States of America v.

Kayan Frazier, Criminal Complaint. (Exhibit E)

07/12/2019 Initial appearance - US District Court. US District Court - Criminal Docket for Case 1:19-

mj-05578-KMW, USA v. Frazier (Exhibit L)
Newspaper Article - Former Atlantic City Breaking AC - July 12, 2019 (Exhibit K)
Schools Worker faces federal porn charges.
10/04/2019 Motion for Protective Order filed by the US District Court - Criminal Docket for Case 1:19-

United States of America - GRANTED by Judge
Williams

mj-05578-KMW, USA v. Frazier (Exhibit L)




Date

Description Exhibit
SCHOOL YEAR
2020-2021
09/23/2020 The last docket entry - Second Extension of

Standing Order 2020-12 regarding Court
operations under the exigent circumstances
created COVID 19.

There is no activity on case per docket.

No indictment on case.

US District Court - Criminal Docket for Case 1:19-
mj-05578-KMW, USA v. Frazier (Exhibit L)




EXHIBIT LIST

Exhibit Document

AC BOE Payroll Printout - Kayan Frazier

Resolution from March 30, 2015 - hiring Kayan Frazier

Resolution from June 27, 2016 ACBOE agenda

Source4Teachers Agreement

Criminal Complaint - United States of America v. Kayan Frazier

Source4Teachers Incident Report Submission - February 24, 2017

QM m|gla|w|=

Email from Dr. La’Quetta Small to Wesley Wallace, Source4Teachers -
March 15, 2017

H Email from Wesley Wallace, Source4Teachers to Dr. La’Quetta Small -
March 15, 2017
Email from Dr. La’Quetta Small to Wesley Wallace, Source4Teachers -
March 16, 2017

I Request from Tracy Riley to ESS (Source4Teachers) - Human Resources &
Wesley Wallace

] Breaking AC - “DCF caseworker jailed on child pornography charges” -
April 16, 2019

K Breaking AC - “Former Atlantic City schools worker faces federal child
porn charges” - July 12, 2019

¥ US District Court - Criminal Docket for Case 1:19-mj-05578-KMW

USA v. Frazier

M Annual Filing of Disclosure Statements for Atlantic City Public Schools




EXHIBIT A



PAY08S5 --- DATE

OCT-07-2020 09:23:25 AM

ATLANTIC CITY B.O.E. PAGE . 1
EMPLOYEE LEDGER REPORT ~ DETAILED (CHECKS) - BY EMPLOYEE NAME - FOR RUN DATE MAY-01-2015 THRU DEC-31-2020
FOR ALL LOCATIONS | FOR ALL PENSION CODES | FOR ALL CONTRACT CODES

EMPLOYEE NAME : FRAZIER, KA'YAN
LOCATION :+ SUBSTITUTE DEPARTMENT : SUB MARITAL STATUS : SINGLE PENSION CODE :
CHECK TYPE PAY END DATE CHECK DATE FED, DEP, BASE PAY CONTRACT PAY OTHER PAY ABSENCE GROSS PAY
CHECE NHO. CONTRACT SAL, FEDERAL TAX STATE TAX FICA TAX SUI TAX SDI TAX T.8.A OTHER IMPUTED IMPUTED GROSS HET PAY
AESEAANRSSEEENES LN RO AR NR e DEDUCTIONS aakhhhn HRmaE RN SRR kNt eravren EARNINGS *twsasdens - wddkdn DT T * Erwwan
CONFIRMED JUL-03-2016 JUL-06-2016 2 0.00 340.00 G.00 0.00 340,00
Doo0275707 4] 0.00 3.94 26.01 1.72 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT  EARNTHG CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 308.33 REGULAR NOKW-CONTRACT 4.00 B5.0000 340.00 11190100106239015106 340.00
CONFIRMED JUN-17-2016 JUN-22-2016 2 0.00 6B80.00 0.00 0.00 680,00
De00275333 0 28,19 5.04 52.02 3.43 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 587.32 REGULER HON-CONTRACT B8.00 B5.0000 680.00 1119010010639015106 6B80.00
CONFIRMED JUN-03-2016 JUN-08-2016 2 0.00 €B80.00 .00 0.00 6B0.00
DO00273994 4] 2B8.19 5.04 52,02 3.43 0.00 0.00 0.00 .00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNTNG CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 587.32 REGULAR NOK-CONTRACT B.00 85.0000 680,00 1115010010693015106 680.00
CONFIRMED MAY-20-2016 MAY-25-2016 2 0.00 G6EBD .00 0.00 0.00 680.00
Doo0272802 1] 28.19 5.04 52,02 3.43 0.00 0.o00 0.00 0,00 0.00
DESCRIPTION AMOUNT DESCRIFTION AMOUNT EARNING CODE HOURS BATE AHMOUNT ACCOUNT AMOIHT
CHECKING 587,32 REGULAR_NON-CONTRACT B.00 85.0000 680.00 1119010010652015106 6HO.00
CONFIRMED MAY-06-2016 MAY-11-2016 2 G.00 595,00 0.00 9.00 585.00
D0O00271541 a 19.69 T.37 45,52 3.00 0.00 0.ud 0.00 0.00 0.00
DESCRIPTICN AMOUNT DESCRIFTION AMOUNT EARNING CODE HOURS RATE AHOUNT ACCQUNT AMOUNT
CHECKING 519.02 REGULAR NON-CONTRACT 7.00 85.0000 595,00 1119010010653015106 595.00
CONFIRMED APR-22-2016 APR-27-2016 2 0.00 510.00 0.00 0.00 510.00
0000270444 a 11.19 6.489 19,02 2.58 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE HOURS EATE AMOUNT ACCOUNT AMOUNT
CHECKING 450.72 REGULAR NON=-CONTRACT 6.00 BS.0000 510.00 1119010010629015106 510.00
CONFIRMED APR-08-2016 APR-13-2016 2 0.00 340.00 .00 0.00 340.00
DooD265112 a 0.00 3.94 26,01 1.72 0.00 0.00 0.00 0.o0 0.00
DESCRIPTION AMOUNT DEECRIPTION AMOUNT EARNING CODE HOORS BATE AMOUNT ACCOUNT AMOUNT
CHECKING 308.33 REGULAR NON-CONTRACT 4.00 B5.0000 340,00 1119010010693015106 so.a0
CONFIRMED MAR-25-2016 MAR-24-2016 2 0.00 6B0.00 0.00 0,00 680.00
DO00268045 o 2B8.19 2.04 52.02 3.43 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE HOURS BATE AMOUNT ACCOUNT AMOUNT
CHECKING 587.32 REGULAR NOM-CONTRACT B.00 B5.0000 680,00 1113010010699015106 650.00
CONFIRMED MAR-11-2016 MAR-16-2016 2 Q.00 6B0.00 0.00 0.00 €680.00
DO00266834 o 28.19 2.04 5z2.02 3.42 G.00 0.00 0.00 0.00 0.00
DEECRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 587.32 REGULAR NON-CONTRACT B.00 B5.0000 E80.00 1115010010699015106 680.00
CONFIRMED FEB-26-2016 MAR-02-2016 2 0.00 EBO.00 0.00 0.00 680.00
DOD0265616 o 28.19 9.04 52.02 3.43 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARMING CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 587.32 REGULAR HON-CONTRACT 8.00 B5.0000 E80.00 111901001069%015106 680.00




PAY0B5 --- DATE : OCT-07-2020 09:23:25 AM ATLANTIC CITY B.OD.E. PRGE

5
EMPLOYEE LEDGER REPORT - DETAILED (CHECKS) - BY EMPLCOYEE NAME - FCOR RUN DATE MAY-0l-2015 THRU DEC-31-2020
FOR ALL LOCATIONS | FOR ALL PENSION CODES E FOR ALL CONTRACT CODES
EMPLOYEE NAME : FRAZIER, KA'YAN
LOCATION : SUBSTITUTE DEPARTHMENT & SUB MARITAL STATUS : SINGLE FENSIOM CODE :
CHECK TYPE PAY END DATE CHECE DATE FED. DEP. BASE PAY CONTRACT PAY OTHER PAY MBEENCE GROSS PAY
CHECK WO. CONTRACT SAL, FEDERAL TAX BTATE TAX FICA TAX SUI TAX S0I TAX T.S5.A OTHER IMPUTED IMPUTED GROES HET PAY
DEDUCTIONS #*#swswss EARNINGS ##¢#w assvasanssdss AR ERANRAIEETE0 S DISRUASEMENTS sesevattrsses
CONFIRMED FEB-12-2016 FEB-17-2018 2 .00 170.00 .00 0.00 170.00
Doo0254429 3] o.00 1.39 13.01 D.88 0.00 0.00 0.00 0.00 a.00
DESCRIPTION AMDUNT DESCRIPTION AMUUNT  EARNING CODE HOURS BATE AMOUNT ACOOUNT AMOmNT
CHECKING 154 .74 REGULAR HOH-CONTRACT 2.00 B5. 0000 170.00 1115¢10010699015108 170.00
CONFIRMED JAN-28-2016 FEE-03-2016 2 0.00 510.00 0.00 o.o0 5lo.00
Doop283133 a 11.19 6.489 is.oz2 2.58 0.00 0.00 0.00 0.00 Q.00
DESCRIPTION AMOUNT DESCRIPTION AMOUWT EARNING CODE HEURS RATE AMOUNT ACCOTHT AMOTHT
CHECKING 450.72 REGULAR NOM- CONTRACT 5.00  B5.0000 510.00 1119010010699015106 510.00
CONFIRMED JAM-15-2016 JBAN-20-2016 2 0.00 170.00 0.00 6.g0 170.00
nooDz62142 Q 0.00 1.39 13.01 G.:2 o0.00 0.00 0.00 0.00 a.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT ~ EARNIRG CODE HOURS RATE AMOUNT ACCOUNT AMOUNT
CHECKING 154.74 REGULAR WON-CONTRACT 2.00  B5.0000 170.00 1119010010639015106 170.00
COMFIRMED JAN-01-2016 JARN-06-2016 2 o.00 170,00 0.00 0.00 170.00
DooD260B0S a o.o00 1.39 13.01 D.BE 0.00 a.00 ¢.00 o.oo Q.00
DESCRIBTION AMOUNT DESCRIPTION AMOUNT — EARNING CODE HoURS RATE AHOTNT ACCOUNT AMOTNT
CHECKING 154.74 BEGULAR NON-CONTRACT 2.00 B5.0000 170.00 1119010010699015108 170.
CONFIRMED DEC-1B-2015 DEC-23-2015 2 0.00 510.00 0.00 0.00 510.00
Doo0259717 a 11.38 .49 3s.02 2.63 o.00 o.o0 o.o0 o.00 0.00
DESCAIPTION AMOUNT DESCRIPTION AMOUNT  EARMING CODE HOURS RATE AMOURT ACTOTNT
CHECKIWG 450.48 REGULAR NON-CONTRACT 5.00 B5.0000 425.00 11159010010693015108 425.00
BEGULAR NON-CONTBACT 1.00  ©5.0000 85.00 1119010010659015106 85.00
CONFIRMED DEC-04-2015 DEC-09-2015 2 Q.00 340.00 o.00 0,00 340.00
Dooo258378 a 0.00 3,94 26.01 1.75 o.oo0 0.o0 0.o00 o.00 0.00
DESCRIPTION AMOUNT DESCRIRTION AMOUNT — EARNING CODE HOURS RATE AMODHT ACCOUNT AMDUNT
CHECKING 308.30 RECULAR NON-CONTRACT 4.00  B5.0000 340.00 1119010010685015106 340.00
CONFIRMED WOV-06-2015 MOV-10-2015 2 0.00 255.400 0.00 0.00 255.00
343305 a 0.00 2,87 19.51 1.31 0.o00 o.oo0 o.o00 o.co 231.51
DESCRIPTION AMOUNT DESCRIPTION AMUUNT EARNING CODE EOURS RATE AMOURT ACCOUNT AM
REGULAR HON-CONTRACT 3.00  B5.oooo 255.00 1119010010698015106 255.00
COMFIRMED 0Q0T-23-2015 0OCT-28-2015 2 0.00 255.00 0.00 o.o0 285.00
348008 4] o.00 2.67 19.51 1.31 Q.00 0.00 o.00 0.00 231.51
DESCRIPTION AMOUWT DESCRIPTION AMOUNT EARNING CODE HOURE RATE AMOUNT ACCOUNT AMOTHT
REGULAR HON-CONTRACT 3.00 _B@5.0000 255.00 1113010010693015106 255.00
CONFIRMED QCT-09-2015 0OCT-14-2015 2 Q.00 340.00 .00 0.00 340.00
348584 Q 0.00 3.94 26,01 1.75 a.00 0.00 o.00 o0.o0 308.30
DESCRIPTION AMOUNT DESCRIPTION AMOUNT  EARNING CODE HOURS RATE ANOTNT ACCOUNT AMOUNT
REGULAR MON-CONTRACT 4.00  B5.0000 340.00 1113010010895015106 340.00

Faw




PAY0BS ---

DATE

OCT-07-2020 09:23:25 AM

ATLANTIC CITY B.O.E. DAGE : 3
EMPLOYEE LEDGER REPORT - DETAILED (CHECKS) - BY EMPLOYEE NAME - FOR RUN DATE MAY-01-2015 THRU DEC-31-2020
FOR ALL LOCATIONS [ FOR ALL PENSICHN CODES | FOR ALL CONTRACT CODES

EMPLOYEE WAME : FRAEIER, KA'YAN
LOCATION : SUBSTITUTE DEFPARTMENT SuUB HARITAL STATUS : SINGLE PENSION CODE 3
CHECK TYPE PAY END DATE CHECK DATE FED, DEP. BASE PAY CONTRACT PAY OTHER PAY ABSENCE GROSS PAY
CHECK NO. CONTRACT SAL. FEDERAL TAX STATE TAX FICA TAX 8UI TAX SDI TAX T.5.A OTHER IMPUTED IMPUTED GROSS NET PAY
e DEDUCTIONS bl * - asshss DT T ke
VoID SEP-25-2015 SEP-30-2015 2 o.00 =170.00 a.oo0 0.00 =170.00
DOO02526818 a 0,00 =1.33 -13.01 -0.88 0.00 0.00 .00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT  BARNING CODE HOURS B AMOUNT ACCOUNT AN
CHECKING -154.72 REGULAR NON=-CONTRACT -2.00 B5.0000 -17@.00 11L9010010699015106 =170.00
CONFIRMED SEP-25-2015 SEP-30-2015 Z 0,00 170.00 0.00 0.00 170.00
Dooo252818 0 0.00 1.39 13.01 .88 0.00 0.00 0.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE HOURS BRATE AMOUNT Accouwr
CHECKING 154.72 RECULAR HON-CONTRACT 2.00 A5 _0000 170.00 11150100106089015106 170,00
HAND SEF-25-2015 SEP-30-2015 2 0.00 170.00 0.00 o.o0 170.00
348545 1] o.00 1.33 13.01 0.88 0.00 0.00 0.00 0.00 154.72
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARNING CODE i 8 RATE AMOTHT ACCOUNT AMOTNT

RECULAR HON-CONTRACT 2.00 85.0000 170.00 1118010010699015106 170.00
CONFIRMED JUL-03-2015 JUL-08-2015 2 0.00 255.00 0.o00 a.o0 255.00
DOo0249516 0 0.00 2.687 19.51 131 0.00 0.00 0.00 0.o00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT  EARNING CODE HOURS RATE AMOUNT ACCOUNT
CHECKIRG 231.51 REGULAR NON-CONTRACT 3.00 a5.0000 255.00 1119010010693015106 255.00
CONFIRMED JUN-19-2015 JUN-24-2015 2 0.00 &B0.00 o.00 o.00 £80.00
DODO243103 ] 28.38 9.04 52.02 3.50 a.oo o 00 o.00 0.00 0.00
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EARRNING CODE HOURS RATE AMOTUNT ACCOUNT AMOTNT
CHECKIRG S587.06 REGULAR NON-CONTEACT B.00 a5.0000 680.00 1119010010655015106 GBO0.00
CONFIRMED JUN-05-2015 JUN-10-2015 2 0.00 510,00 °.00 0.00 510.00
Don0247530 11.38 6.49 38.02 2.63 a.o0 0.00 0.00 0.00 0.00
DESCRIPTION AMCUNT DESCRIPTION AMOUNT  EARNING CODE RATE AMOUNT ACCOTNT AMOUNT
CHECKING 450.48 REGULAR NOW-CONTRACT §.00 as5.0c00 510.09 1119010010659015108 510.00
CONFIRMED MAY-22-2015 MAY-27-2015 2 0.00 425,00 0,00 0.00 425.00
348371 ] 2.88 5.22 32.51 2.19 a.oo0 0.00 o.oo 0.00 382.20
DESCRIPTION AMOUNT DESCRIPTION AMOUNT EABNING CODE HOURS RATE AMOUNT ACCOUNT AHOUNT

REGULAR NOMN- CONTRACT 5.00 85.0000 425.00 1115010010655015106 425.00




PAY085 --- DATE : OCT-07-2020 09:23:25 AM ATLANTIC CITY B.0.E. PAGE : 4
EMPLOYEE LEDGER REPORT - DETAILED (CHECKS) - BY EMPLOYEE NAME - FOR RUN DATE MAY-01-2015 THRU DEC-31-2020

FOR ALL LOCATIONS | FOR ALL PENSION CODES | FOR ALL CONTRACT CODES

EMPLOYEE NAME : FRAZIER, KA'YAN

TOTAL FOR EMPLOYEE “*“HHB;I“"““ DEDUCTIONS #¥kkk  kkkktkddkkihdkhidddss EARNINGS *¥#rasaxtdvkidss

DESCRIPTI AMOUNT EARNING CODE HOURS. AMOUNT  ACCOUNT AMOUNT
GROSS PAY 10,625.00 CHECKING 1,269.05 REGULAR NON-CONTRACT 12500  10625.00 1119010010699015106 10,625.00
NET PAY 1,308.24 CHECKING 6,784.04
REGULAR EARNINGE 10,625.00
ABSENCE PAY 0.00
BASE EARNINGS 000
OTHER EARNINGS 0.00
FEDERAL TAX 265.23
FICATAX 812.86
SUITAX 54.02
SDITAX 0.00
NJ STATETAX 131,66
PA STATETAX 0.00
TAX SHELTERS 0.00
NON-EARNINGS 0.00
IMPUTED GROSS 0.00

OTHER IMPUTED 0.00
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10/12/2020

™M Gmail

Law Offices of Riley & Riley Mail - Kayan Frazier

Tracy Riley <triley@rileyandrileylaw.com>

Kayan Frazier
1 message

Angela Brown <abrown@acboe.org>

To: Tracy Riley <triley@rileyandrileylaw.com>

Approved March 30, 2015

Mon, Oct 12, 2020 at 1:10 PM

Resolution No. 15 3C: Resolution by the Atlantic City Board of Education to approve the following substitute staff for the

2014/2015 school year:

Angie Brown, Board Secretary
Atlantic City Board of Education
1300 Atlantic Avenue - 5* Floor
Atlantic City, NJ 08401
609-343-7200 ext. 5020

609-347-1549

Substitute Teacher

Patricia Bishop
Marta Diaz-Sandoval
James Francis, Jr.
Danielle Lashley
Quiana Lewis
Shanta Lowe-Epps
Shagufta Rani
Charles Sedberry
Rebekka Thumhart
Shakiera Wilson-Kelly
John Yeomans

Kayan Frazier

https://mail.google.com/mail/u/0?ik=f8e677516d&view=pt&search=all&permthid=thread-f%3A1680366768761952919&simpl=msg-f%3A16803667687 ...

1/2
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Kim Wallace

ree——————————————————————————————————— e
From: Angela Brown

Sent: Wednesday, October 7, 2020 12:19 PM

To: Kim Wallace

Subject: Substitute Secretary

24. Substitute staff: 2016/2017 School Year pending proper certification and completion of a criminal background
check.

SUBSTITUTE SECRETARY

a. Ka'yan Frazier

Angie Brown, Boatd Secretary
Atlantic City Board of Education
1300 Adantic Avenue — 5% Floor
Atlantic City, NJ 08401
609-343-7200 ext. 5020
609-347-1549

NOTICE: This message and any attachments contain information which may be confidential and privileged. Unless you are the intended
recipient (or authorized to receive for the intended recipient), you may not review, use, copy, disclose, or transmit to anyone the message or
any information contained in the message or any attachments. If you have received the message in error, please advise the sender by reply

email and delete the message. Thank you very much.
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SOURCEEN TEACHERS

7 Educational Managed Solutions

November 8, 2016

Atlantic City Board of Education

Attn: Celeste Ricketts, Business Administrator
1300 Atlantic Avenue, 5™ Floor

Atlantic City, NJ 08401

Re: S4Teacher Placement Agreement

Dear Ms. Ricketts:

./-.
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i
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:
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e

Please find enclosed herein a fully signed copy of the above referenced agreement.

Thank you!

J] FFRE F BELZ

[General Counsel

800 Kings Highway North « Suite 405 « Cherry Hill, N) 08034
Phone: 856.482.0300 * Fax: 856.334.1722 + Source4Teachers.com
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SATEACHERS LLC
SUBSTITUTE STAFF PLACEMENT AGREEMENT

This is an Agreement, entered into as of October 20, 2016 by and between S4Teachers LLC,
a Delaware limited liability company, d/b/a Sourced4Teachers (the “Company™) located at 800
North Kings Highway, Suite 405, Cherry Hill, New Jersey 08034 and the Atlantic City Public
School District Board of Education located at 1300 Atlantic Avenue 5% Floor, Atlantic City,
New Jersey 08401 (hereinafter referred to as “LEA” for Local Education Agency).

Background

The Company is in the business of providing substitute teachers for LEAs, as well as other
related staffing services. The LEA desires to engage the services of the Company on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, intending to be legally bound and acknowledging the receipt of
adequate consideration, the parties hereby agree as follows:

1. Provision of Substitute Staff. The Company shall be the exclusive provider of substitute
teachers and other staff listed in Exhibit “A” (hereinafter “Substitute Staff”) to fill positions at
the request of the LEA on an as-needed basis, using such request mechanism(s), policies and
procedures as may be established by the Company from time to time. The Company makes no
guarantee that it will be able to fill all requests made by the LEA.

1.1 The LEA agrees that the Company shall be the exclusive contract provider of
Substitute Staff to the LEA. All or any placement of Substitute Staff shall be made pursuant to this
Agreement and the processes and procedures established by the Company, be paid by the
Company, and be invoiced back to the LEA by Company.

1.2 The LEA may provide a list of Substitute Staff which the LEA has employed prior
to the Agreement which the LEA desires to remain in the pool of Substitute Staff assigned by the
Company to the LEA. The LEA shall provide a written list of such personnel and may update said
list, by written addition or deletion of all changes, as appropriate. Subject to the interview, training,
background checks and certification requirements included elsewhere in the Agreement, and
normal employee responsibilities attendant to employment, the Company will accept such persons
for assignment to the LEA. However, as part of the transition process, the LEA certifies that the
aforementioned former Substitute Staff of the LEA meet the state requirements to serve as
Substitute Staff (ex. Criminal history, TB Test) for the first 90 days after Company begins services,
unless Company is otherwise notified by LEA. The LEA acknowledges that the Substitute Staff
will be ineligible to accept substitute assignments after said 90 day period if they are determined
to be non-compliant with the laws governing educational employees in the State, which shall be
Company’s responsibility to determine pursuant to the terms of the Agreement. LEA further agrees
to forward to Company any report of criminal activity regarding these Substitute Staff from local,
state or federal law enforcement or other governmental authorities,

2.  Treatment of Substitute Staff as Employees of the Company All Substitute Staff provided
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by the Company will be treated by the LEA as employees of the Company, and not as employees
of the LEA, for all purposes, including but not limited to Federal and State income tax purposes.
Without limiting the preceding sentence:

2.1 The Company shall maintain all necessary personnel and payroll records for the
Substitute Staff;

2.2 The LEA shall not be responsible for the payment of the wages and fringe
benefits (if any) of the Substitute Staff; The Company shall withhold applicable taxes from the
wages of the Substitute Staff, and shall be responsible for any payroll tax liabilities of an
“employer” with respect to the Substitute Staff;

2.3 The Company shall provide applicable workers’ compensation insurance
coverage for the Substitutq Staff in such amounts as may be required by law; and

2.4  Substitute Staff shall not be eligible for tenure with the LEA or be eniitled to
participate in any of the LEA’s employee benefit plans, including pension, 403(b), profit sharing,
retirement, deferred compensation, welfare, health insurance, disability, bonus, vacation pay,
severance pay and other similar plans, programs and agreements, whether or not reduced to
writing.

2.5. In order to provide certain Substitute Staff who are obtaining the required initial
or renewal State certifications, depending upon state requirements, the LEA recognizes thatit may
be required to execute certificate/permit/license applications and other related documents, such as
a criminal history request as a representative of or on behalf of the Company. If necessary, the
LEA designates the Company as its designee to submit a Substitute Staff’s credentials to thecounty
or state department of education office to obtain the Substitute Staff certifications. The LEA.
recognizes that it may be required to execute certain documents to allow the Company to perform
its function as its designee. In such instances, the LEA is not responsible for any of the obligations
of the Company as the employer included in this Paragraph 2.

3. The Company’s Obligations

3.1  The Company will act in good faith to provide Substitute Staff who, if needed or
applicable, () hold a current license and certification for the positions requested by the LEA, (b)
have had a completed criminal history and child abuse background check as required by lawand/or
the applicable Department of Education, (c) have appropriate health screenings, inoculations and
tuberculosis testing as required by the state and (d) who shall render services in accordance with
applicable laws and procedures of the state and this Agreement.

3.2 In selecting Substitute Staff, the Company shall apply such screening and
evaluation criteria as it may determine in its sole discretion and as may be required by the
applicable law of the jurisdiction in which the services of Substitute Staff will be performed. The
Company will conduct any additional screening that may be mutually agreed by the Company and
the LEA, with an appropriate increase in the Company’s fees.

3.3 The Company seeks to provide Substitute Staff that are trained for the requested
positions. The Company will provide Substitute Staff training as required by the State, including
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as applicable, classroom management, general rules and procedures applicable to the position, and
other pertinent matters prior to any assignment of said Substitute Staff. The Company shall provide
training for existing LEA Substitute Staff as requested by the LEA at the Company’s actual cost.

3.4 The Company expects that the Substitute Staff assigned to the LEA will perform
their services satisfactorily. If the LEA notifies the Company in writing that a Substitute Staff has
not performed satisfactorily within the reasonable discretion of the LEA, along with the clear
reasons therefor, the Company will honor the LEA’s request not to assign specific Substitute Staff.
This section will in no way affect the right of Company, in its sole discretion as employer, to hire,
assign, reassign, discipline and/or terminate its own employees. The LEA understands that
declining the services of a specific Substitute Staff may result in the Company’s inability to secure
an acceptable alternate if timely notice of the request is not provided.

3.5 Intheevent of a complaint concerning Substitute Staff, Company and LEA agree
to cooperate and reasonably permit each other’s involvement in any investigatory activities or
proceedings.

4. The LEA’s Obligations. In connection with Substitute Staff provided by the Company
pursuant to this Agreement, the LEA shall:

4.1 Provide information to the Substitute Staffas needed to allow the Substitute Staff
to fully understand the duties and responsibilities of the placement and promptly report to
Company any suspicious, unusual, inappropriate behavior or unsatisfactory performance;

4.2 Provide a safe and suitable workplace that complies with all applicable
governmental safety and health standards, statutes, and regulations;

4.3 Provide Substitute Staff with (1) adequate information, training, and safety
equipment with respect to hazardous substances and any inherent dangers of the workplace, (ii)
emergency procedures, and (iii) school rules and protocols, policies and procedures regarding
student disciplinary actions, and confidentiality of student records. Further, the LEA will provide
all Substitute Staff with any training appropriate to the needs, duties, responsibilities or knowledge
unique to the LEA or otherwise different than would generally be appropriate in other LEAs.

4.4 Notassign Substitute Staff to assignments which (i) have sole custody ofasingle
student for an extended period without LEA oversight, (ii) have sole responsibility for more than
one classroom of students at a time, (iii) administer or maintain custody of any student
medications, (iv) have custody of cash, negotiable valuables, merchandise, credit cards, check
writing materials, keys or similar property, except for student lunch money that may be collected
in the normal course of business, (v) use any vehicle on behalf of the LEA; (vi) work more than
eight (8) hours in a day or more than forty (40) hour per week without notice to Company;

4.5 Assign Substitute Staff only to tasks for which they have been requested, unless
written consent has been given by the Company. Heavy labor, lifting, or physical activity is
prohibited unless required and accepted in the job description.

4.6 Not assign Substitute Staff to travel or perform duties off the normal school
premises of the LEA except for class trips which are supervised by a LEA teacher;
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4.7 If Substitute Staff is assigned duties in connection with the LEA’s computer
systems, maintain appropriate pass word security and backup copies of all data;

4.8  Maintain appropriate written internal control policies and procedures to ensure
the confidentiality of all student records and appropriately limit the access of Substitute Staff to
such records;

4.9 Not promise any Substitute Staff an increased rate of compensation;

4.10 Comply with any reasonable restrictions imposed by the Company on the
responsibilities to be assigned to any Substitute Staff;

4.11 Approve and sign paper or electronic forms supplied by the Company
documenting the amount of time worked by Substitute Staff or, if representatives of the LEA are
not available to approve and sign such forms, authorize such forms to be executed by
representatives of the Company on behalf of the LEA;

4.12 Be responsible for keeping the Company promptly informed by email (if
available) of all Substitute Staff on-site changes and any changes in the LEA or building
supervisory contact information;

4.13 To the extent possible, notify the Company as soon as possible, but no later than
the earlier of before 6 a.m. daily or 3 hours prior to the start of the class, through the protocols
established by the Company for such notice, of the need for Substitute Staff for that day; provided,
however, the Company and the LEA recognize that the need for a substitute may occur after the
above times and that in such cases the Company will use best efforts to find a substitute for such
LEA requests;

4.14 Comply with all Company policies and procedures to accurately invoice the
LEA, process the daily record keeping and other tasks necessary for the Company to administer
and track Substitute Staff, including but not limited to, sign in and out procedures and related
records;

4.15 The LEA shall be solely responsible to control teacher absences and any
budgetary impact resulting therefrom;

4.16 LEA represents that its actions under this Agreement do not violate its
obligations under any agreement that LEA has with any labor union;

4.17 LEA shall cooperate with Company with respect to Company’s recruiting efforts
and activities, including but not limited to, (1) promptly sharing applications for LEA positions
with Company and (ii) adding a link on the front Ppage and employment page of the LEA’s website _
to Company’s website; - '

4.18 If allowable by state procurement law, other public bodies may utilize this
Agreement if mutually agreeable to Company.

5.  Indemnification and Limitations of Liability.
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5.1 Indemnification of the LEA by the Company. The Company shall indemnify
and hold the LEA’s Board, and its agents, employees and Board members harmless from and
against all claims or losses incurred, including reasonable attorney’s fees, that are proximately
caused by the acts or omissions of the Company, Substitute Staff, or other employees or authorized
agents of the Company, or by the Company’s breach of this Agreement, except that such
indemnification shall not apply to any claims or losses for which the Company is entitled to
indemnification by the LEA. In addition, the Company’s indemnification for any and all claims
here under this Agreement shall be expressly limited to the extent of insurance coverage that is
paid to the Company for such claims, if any, under the Company’s insurance policies required
under this Agreement.

5.2 Indemnification of the Company by the LEA. The LEA shall indemnify and
hold the Company harmless from and against all claims or losses incurred by the Company,
including reasonable attorney’s fees, (i) that are proximately caused by the acts or omissions of
the LEA or its employees or authorized agents, or by the LEA’s breach of this Agreement; or (ii)
arise from any injury to Substitute Staff or other persons on the premises of the LEA or while
performing services on behalf of the LEA and not caused by the acts or omissions of the Company,
Substitute Staff, or other employees or authorized agents of the Company. Such indemnification
shall not apply to any direct claim for workers’ compensation benefits for job-related benefits for
Job-related bodily injury or death against the Company by any of the Company’s employees or
their representatives.

5.3 Notification; Right to Defend. A party incurring any claim or loss for which
indemnification may be provided pursuant to this section 5 shall promptly notify the other party
in writing. The recipient of such notice may, at its own cost and expense, thereupon assume the
defense of any third party claim using counsel reasonably satisfactory to the notifying party.

5.4  Limitation of Damages. Under no circumstances shall the Company be liable
for special, indirect, consequential, punitive, expectancy, lost profit or goodwill damages, or for
damages caused by the unsatisfactory performance of Substitute Staff that does not result in a
finally adjudicated claim of damages against the LEA brought by a third party.

5.5 Complete Agreement. The parties agree that this section 5 sets forth their
complete agreement with respect to any possible indemnification claim, and waive their right to
assert any common-law indemnification or contribution claim against the other.

6. Fees and Payment.

6.1. The Company’s Pricing Plan, attached hereto as Exhibit A and made a part of
this Agreement, is accepted by the LEA. The Company shall submit to the LEA a weekly invoice
showing in reasonable detail the services provided.

6.2 Changes to Pricing Plan. In the event that the LEA determines to increase the
established pay rate for Substitute Staff from that specifically listed on Exhibit A or if the LEA
determines to establish a new Substitute Staff classification or new pay rate to be paid to some or
all of the Substitute Staff (e.g., for improved recruitment, retention or for other reasons) not
identified on Exhibit A then, the billing rate to the LEA shall be determined by using the markup
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used on Exhibit A. The LEA shall provide the Company fourteen (14) days prior “&iﬁen notice of
its decision to change an existing pay rate or establish a new Substitute Staff classificationand pay
rate.

6.3 The Company may change the Pricing Plan contained on Exhibit A in the event
that government (local, state or federal) mandated labor-costs, including but not limited to, family
leave benefits, minimum wage, or payroll taxes, which are required by law, regulation or mandate
are enacted, implemented, become effective or are increased after the date of this Agreement. The
Pricing Plan shall be adjusted as of the effective date of the law, regulation or mandate to reflect
the actual cost increase to the Company reasonably .calculated on a direct or pro rata basis. For
multi-year Agreements or whenever this Agreement is extended, the Pricing Plan will be modified
to reflect a cost of living adjustment equal to the greater of 2% or the applicable consumer price
index rate for the LEA for the twelve months preceding the most recent quarterly rate.

6.4 Deleted.

6.5 Use of Substitute Staff by the LEA Directly. Company maintains the right to
manage the schedule of its employees. Accordingly, if the LEA engages the services of any
Substitute Staff other than through the Company on a per-diem, hourly or other basis, whether for
services covered in this Agreement or otherwise, the LEA shall promptly notify the Company in
writing and provide all information as the Company may reasonably request. Furthermore, if LEA
hires Substitute Staff for services which are provided by Company in accordance with this
Agreement, for the lesser of the period for which such Company employee is engaged or the term
of this Agreement, the LEA shall calculate and pay to the Company any amounts due by using the
markup used on Exhibit A. This payment requirement shall not apply to any Substitute Staff who
is hired as a full-time, permanent employee of the LEA.

6.6 Payment. The LEA shall pay the Company monthly in United States currency
by check (regularly payable in the normal course of banking transactions) or electronic transfer
monthly within five (5) business days following the Board of Education Monthly Action Meeting
(“Due Date™) for all invoices submitted by the second week of the month (or such other timeline
as agreed to on Exhibit A.) Any adjustments will not delay payment and will be applied to the
following month’s invoice. In the event that the LEA fails to pay any fee to the Company when
due (i) the LEA shall be liable for a late charge equal to 1%% per month on the outstanding
amounts, commencing on the Due Date; and (ii) the LEA shall be liable for all of the Company’s
reasonable costs of collection, including reasonable attorneys fees, both (i) and (ii) to apply
without any prior notice requirement.

6.7 Sales and Use Tax. The LEA represents that it is currently exempt from any
sales and use taxes or similar governmental charges or value added tax imposed with respect to
the services provided by the Company. If any such taxes or charges are otherwise due or are
imposed or become due, they will be the responsibility of the LEA.

7. iTerm. The term of this Agreement shall begin on:Jily 1; 2016 and-shall-remain in effect
“throtgh June 30, 2018. Notwithstanding the preceding sentence, either party may terminate this
Agreement if (i) the other party breaches a material provision of this Agreement and such breach

is not cured within 30 days following written notice or, in the case of a breach that by the terms of
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